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Abstract

Under the uncertain conditions of the Covid 19 period, the differences in the way of doing business affected the
leadership behaviors of the managers. The concept of paternalistic leadership is also a leadership behavior studied
in the relevant literature and stated to exist in our culture. Paternalistic leadership is a form of leadership that
combines executives' employees with sweet-hardness and paternal authority in the literature. In some studies, it is
stated that the organizations in Turkey are becoming less hierarchical and collectivist, thus showing similarities
with the Western businesses in terms of their business practices and differing from these businesses in terms of
values. This difference can be explained by the managers' individual values directing their behavior. The aim of
the research is to examine whether the framework of Schwartz’s individual values have an effect on the
paternalistic leadership behaviors of managers within. In the research, 506 managers working in different sectors
were reached and the data obtained were analyzed with the SPSS 23.0 program by directing the questionnaire
questions consisting of 3 parts. The research findings were evaluated by correlation and multiple linear regression
analysis. Within the framework of the study, a significant and positive effect of managers' individual values of
conservation, self-transcendence and openness to change have been found on paternalistic leadership behaviors
and the effect of self-enhancement on paternalistic leadership is insignificant. It is thought that Schwartz’s
individual values will contribute to the literature due to the first examination of the effect on paternalistic
leadership.
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